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Concentrated Reform Plan of the Data-based Health Management Initiatives

which adapted to new normal

Basic idea for the Concentrated Reform Plan of the Data-based Health
Management Initiatives

O The following three schemes will enable us to make maximum use of the existing infrastructure such as the Online Confirmation
System for Health Insurance Qualification and the My Number System while implementing the required legal measures for
2021, as we seek to begin operations during FY 2022 by advancing data health reform both efficiently and quickly, in order to build a
resilient social security system that is digitized to accommodate our new daily needs.

» Focus on imglemen(ing the following 3 actions in the next 2 years

| |ACTION 1: Expand the scheme for checking medical r |

With regards to the scheme that enables medical information to be confirmed by the patients and medical institutions
nationwide, expand the available information (in addition to drug details, the information on surgery, transplants, dialysis,
etc.), and begin operations by summer 2022

ACTION 2: Build a scheme for |

With regards to the scheme for electronic prescriptions which would also help prevent double prescriptions, begin by sorting
out the operation requirements that would serve as the foundation for the online eligibility verification system and coordinate with
related persons, followed by making the necessary legal responses in accordance with the sorted results while also making
system upgrades to the medical institutions, with the aim of beginning operations by summer 2022

| [ACYION 3: Expand the scheme that enables utilizing one’s own healthcare information

With regards to the scheme that allows citizens and patients to view and utilize their own healthcare information via
PCs or smé swiftly to health & medical exam data, while also implementing required
legal measures for 2021 in order to further expand the health-related information that can be accessed, gradually expanding
its operations from early FY 2022

% In addibon to the above, the intiatives will be steadily implemented to serve as a foundation for the data health reform, such as the the

and the development of an environment for AP1 utiizabon

Aiso the study wil be continued for the inclusion of medical information other than those mentioned above, such as electronic medical records

A Society Realized by Digital Transformation for healthcare

> Contributing to the improvement of individual health by making it possible for individuals to centrally understand their own lifelong health
care data from birth to the present

> With the consent of the patient, medical institutions natlonwwde can share necessary medical information to ensure seamless, high-quality
medical care

> Improvement of operational efficiency and effective use of human resources in the medical field through digitalization

> Promote pharmaceutical and healthcare industries such as drug discovery and clinical trials through secondary use of healthcare data

Pharmaceuticals & Health Care

(* ﬂ Industry Promotion

and

Provide uninterrupted,
high quality medical care

In the Medical Field Improving
operational efficiency and
effective use of human resources 8
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Ageing, chronic diseases, and unhealthy lifestyles
affect the health and productivity of workers

Workers with mental distress are 56% i ) o )
. Women with obesity are 68% more likely to

more likely to be absent from work than X i i

those with no mental distress ' miss work than women with a healthy weight

Current smokers in the US have 28% more The productivity losses associated with
\@ absenteeism than former smokers; the .ﬂ obesity-related diseases are equivalent to

difference is 18% in 5 European countries ¢ ' . 54 million fewer full-time workers across

Ot

52 OECD, EU, G20 countries, similar.to the
number of employed persons in Mexico

People with diabetes have 2-10 more The productivity losses due to NCD-related
days of sickness absences D;& g) presenteeism tend to be 2 to 3 X higher

than that of absenteeism
>> Main Messages

* Workplace health promotion programmes are worth the

« Companies that promote employee health and well-being can
be rewarded not only with a healthier workforce, but also with
an increased likelihood of receiving ESG investment

to realise the benefits of promoting employee health and well-
being

16
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Employee health
/1 7-3F x

¥/ Dai-ichi Life Group

Customer health
/ 2 3 4

—EFEDI-bF-

. ]
life X j
4 Dai-ichi Life Group & Dai-ichi Life Group

\\\\\\\\\\\\
.......

/ Society health
5 ——ﬁ’_ @© QOLead

4 Dai-ichi Life Group &/ Dai-ichi Life Group

Well-being of ALL

H E society
He To the world
o/\of\ofo customers
){j‘iﬁ;ﬂi{ 3 Points for Promoting Kenko-keiei
employees D Digital

Q@B Collaboration

° Passion for Well-being 17
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S jaeac
Ji dAran

NextGen ESG Japan: ESG Objectives

Improve portfolio companies’ climate trajectory path (business model)
towards

1.5 degrees Celsius on absolute company level over investment horizon of 3-5
years

Environment

Improve portfolio companies’ absolute performance on human capital
Social management and disclosure of relevant social indicators over investment
horizon of 3-5 years

Improve portfolio companies’ quality and disclosure on governance for each

Governance L .
company over investment horizon 3-5 years

Improve portfolio companies’ gender balance of management position and

Gender gender pay gap over investment horizon 3-5 years

22 tmpact
TN Jaean

Utilizing Health Data for Investment Analysis and Engagement

+ How the health of employees will impact the revenue of companies?
+ Are there any direct link between health data and corporate value?

+ How health status of employees will related other human capital KPIs (employee
engagement, job turn over, work efficiency, etc.)

+ How health data will affect different industry differently. Are there some
industries that are affected more than others and why? And in what situations?

+ How long does it take for those health and safety performance are reflected with
company performance? What are long-term and short-term effects?

The data and analysis of the above questions may enhace the use of health data by
ESG analysts.
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NSURE SUSTAINABILITY I OECD should:
ROUGH VI BASEL
]

“Collect evidence, share best

. practices, and encourage
e Governments - to invest more,
St — address critical challenges, and take
HEALTH MINSTRIE horizontal approaches*

4N Ministries of Economy, Employment,
Research, and Health should:

“Promote well-being programs in
workplaces to motivate, protect,
and empower employees”

Pernod Ricard’s initiatives to promote safer
choices around alcohol among employees

02

How is
alcohol
processed
by your
body?

"Learn about Alcohol and
Responsible Drinking* online course

Compulsory for employees worldwide g
Translated into 21 languages
947% of permanent employees trained

Training of sales staff on the prevention
of alcohol-related risks

Targeted at sales staff and brand ambassadors who
are at the frontline of our business

19
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C41IR Japan : Healthcare Data Policy Project
Social Implementation of Data Governance

> Cross-referencing best practices and real-world agendas to promote social implementation of the framework
> Setting up communities nationally and internationally to collect and discuss best practices and agendas

i H-ERRREUDI- K
SR

Framework

N
Increase feasibility

of social implementation — I
o - Communities

Best practice
/Agenda

C41IR Japan : Healthcare Data Policy Project
Metaverse/Web3 x Healthcare Data

Virtual consultation Virtual technique training

Key Agendas

=

Provision of optimal services tailored to

individual needs.

(2) Improved efficiency and quality of work
through data/information sharing among
professionals and stakeholders.

(3) Formation of sustainable public-private models
(especially secondary use).

(4) Human resource development, social consensus

and rule formation to support the above.

Briefing Paper on the future and challenges of
Healthcare Data Usage

Trusted
decentralized data 22
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How GA4GH works

Discovery
Input from
Large-Scale Driver Projects
Genomics as exemplars

of community
Data Use &

Researcher IDs
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Real-World Driver Projects

Clinical & Phenotypic

Data Capture Output of
standards that
Regulatory & Ethics are taken up by
the community
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Data Security

..................

RESEARCHER /
CLINICIAN

o
Oom B set
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Record i & s
RESEARCH ETHICS " " .
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bit.ly/GA4AGH_LHS BT EUSTOBIAR ??MMITT?E ;

Collaborate. Translate. Chgadgtuorg




THE 5th WELL AGING SOCIETY SUMMIT ASIA-JAPAN B L 7R — b

[Web3.0BEHXD 7 A—NIVEEE - NEDOT PRI

BERRBRAEK: 5wk bic. ENERE %b‘i/\?i ATW3B, KREDONEIXTES
HHERED, 77/ =T —=0OFRICLY . ANMFAICLAGTEAWLNEDE
MuaEL, Y—EXRORBBRALEBSOEEEFICLI2EEERLZBiEE A<
TlEWiFaEWEEZ 3, SOMPOT 7OERYEADIDA, Y- ETEIFL -
WA RZRNLT—RZONELHFLEEDRDP (V7T —RT 5y b7 4+—L4) ’C%%
BT DIE. BIEL TW T —XR%52HET DI LICLDINEDRZ 1. ThET
REFERTD/ 9NTOEEAME. ZFL T Ev I T—RICEDICHEEFR L, TJL
JCERDIBERZTTH [FRHTBNE] OFRRFE, BRELEHBHL, BE, THRT—
REBELENEEEETILOBEL TWLELL,

=
ABOEEEEZ TP L F—8F 5wk T +—ARDP). e

> SOMPOAY, DE BT LT —4LPalantir DT — 24 & - AT H i — LY. (HiffiiEZRIH
> Y—ERRERL EEEREESR—ITEV 2L REL NEEROYATHEYT A LICER

SOMPO'T 7

[ <ee>nzonrrorozm || <sew>nEmervvToms |

-
NERDPORE ~
[ | pa# | pmwxs ERILIY—%

R e T
SROPH—EZ SEr——

MBS T
TRIGAAFNTT
TR —ER

—

e’ X QPalantir
-}

M ahe-RiT

4. VP LT =8T59b 24— LOBEH ~

TT:ERDP_SEDRE @

SOMPOHF

F NERSREEEAOV1—a v OREBICEEST. B BARSERL RSN EREHED
FERICEBIESRFAETIL~DHEIE

NERDPOESRADERIDAA—S
ERSTS =yt

» SaasyUi—arRdmiEsER
f23 > KT OFIEAT 3T
> Palantir#® /(- M -0y bo-S%E5ELEREHE

> @Y —EATONS— (BHARGE) £0
FAERICEBmE

> BiaEEEELRREMEET L OIRIE - RE

> BEEOERICES, i ER- TR 5%
FERLEEM—#hToETHEET L
> WENERLT 75— ZEY -EA0RE

» SaaSYUi—avEsgiai@ft

TrEhyns
BRSO S ANER
w| > 7097t ot (FAT3MiE)
10 M| - uray—Ez. s vaneE R oBaA DY Z
24

» BOREFRASEL. LB AEomLEr LeRT B
2022$1‘Jﬁﬁ5 EFIEEF 20234FFELIEE

Eaammenﬂm <
(maom> ) (FEEmstwe | [FEway |

Bl Bk B $ 70T

> EARETELIFE (NN CiB#HT550asmR




THE 5th WELL AGING SOCIETY SUMMIT ASIA-JAPAN B L 7R — b

[Web3.0BEHXD 7 A—NIVEEE - NEDOT PRI

’lﬁiﬁ‘ BEK: 7/ LAROERICE Y., PPADEGHNER. BEROBALEA, AR
T2T / LB, —ADEVDITRTOT / LN ZT —2tT D EVHEHAD
Xﬂ—l*t’(h\é BRINLT —ZR=RI, P AROHEREFK/ZIT TR
BEIANDODEEETHETEINTWLL,, —A, 5 LAEYHEAICIE, ELSI (fa
B, HR. H£2rRE) @*E,.\\b‘bo)@aﬂ“% L7 < TEWIFAL, 19904 (CELSI
TR LDRE ST AU AT, BEERICK 2ERCHINTHELRE L
SNTWe, BATIHEERmSI N TULARLD, '7“/ LIFREERICFAIBLEL S &7
BENEHILARLTWNDES, Uﬁfﬁﬁ’]?&%&ﬁ BB D, BRERETY BH 5
ERTESRREOICYICEMITT, %< 0)551%%0),%\%%?&57‘: LYo

“ELSI” in Genomics

B Inthe U.S., “ELSI” refers to the field of study concerned with the ethical, legal, and social implications of
genetics and genomics !

® Even at the dawn of the genetics revolution, experts of the day advocated a prudent approach to
utilize these technologies in an ethical fashion: Asilomar conference (1975)

B U.S. ELSI program was introduced in 1990 with the funding from NIH and DOE

@ In light of atrocities inspired by eugenics movements, which in America had provided the
rationale for state-sponsored mass sterilization programs and in Europe had inspired the
Holocaust perpetrated by Nazi Germany, it was clear that the ability to ascertain genetic
information would bring with it the possibility of stigma and discrimination for carriers of genetic
disorders, inhibit equitable access to U.S. health care, and even change the composition of human
society, if genetic information were used to shape reproductive planning !

® There were also cultural backgrounds of the preceding decades: the nature or nurture debates
in psychology, the rise of global human rights discourses, or the evolution of medical ethics and
human subjects protections !

1. Dolan DD, Lee 55-J, Cho MK. Three decades of ethical, legal, and social implications research: Looking back to chart a path forward. Cell
Genomics. 2022 Jul;2(7):100150.

Joint Statement by the Japanese Association of Medical Sciences, the Japanese Medical Sciences
Federation & Japan Medical Association for "the Prevention of Unfair Discrimination and Social
Disadvantage based on Genetic and Genomic Information" (2022) calls on the government and
related industries to develop policies and ensure transparency
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